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Context Conference Agenda

Introductions and Apologies

Audio recording statement

Electronic boards will be circulated as the written record of review
Signs of Safety model explanation/what is the purpose of the review?
Equal Opportunities and Confidentiality Statement

Reports and confirmation of context details

AfC language guidance to be considered or used during the conference.

Reason for Context Conference
e Danger statement to be read by the Social Worker

What are we worried about

o What triggered the referral
® Past harm

o Complicating factors

What is working well
e Contextual Strengths
e Current professional involvement with the context and impact

What needs to happen next
Agreed plan of priority intervention and actions to increase protection and safety
in the context

Chair’s Summary of Strengths and Worries

The Chair will summarise what is working well, and what they and professionals are worried
about in regards to this context and the impact on the children.

Safety Goal
Safety goal discussed and agreed

Date, Time and Venue of Next Meeting
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AUDIO RECORDING STATEMENT

This meeting is being audio recorded using a commercial recording service. The recording will be held
securely on the child/ren’s Achieving for Children social care records and not reproduced for the
attendees of this meeting. The audio recording of this meeting may be subject to a confidential audit to
ensure standards are being met and a summary of the conversation may be typed at the request of the
Court or the Complaints Service. The written summary of the review and the plan we develop will be
completed on the screen during the meeting and shared with participants within one working day of
the meeting.

EQUAL OPPORTUNITIES & ANTI-DISCRIMINATORY STATEMENT

This review will treat everyone equally, with respect and no discrimination because of race, culture,
ethnic or national origins, religious or political beliefs, class, gender, sexual orientation, age, disability,
marital status or responsibility for dependents. The Chair, or other participants through the Chair, will
challenge any discrimination made by, or against, any participant. Violent and threatening behaviour
will not be tolerated and persons will be asked to leave the meeting.

CONFIDENTIALITY

Please note that information discussed at this meeting is strictly confidential and must only be
discussed with other individuals who have a ‘need to know’ in order to carry out their professional
duties. In considering this, the welfare and protection of children is foremost and must always take
priority. If in any doubt the Conference Chair should be consulted. However, this information,
including any confidential section, will always be disclosed if requested by a Court who will decide on
any further disclosure.



