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Promoting and Supporting Independence Skills

Three Key pieces of research focusing on impact of Teaching Assistants

http://www.ucl.ac.uk/ioe/research/featu

red-research/teaching-assistants
• Research overview – UCL media clip

• Rob Webster – NASEN Conference

http://www.ucl.ac.uk/ioe/research/featured-research/teaching-assistants


• How many TAs are there in the workforce in England?

• Are there more TAs or teachers?

• How many TAs work part time?

• What is the overall cost per year of TAs?

2016 Data – Reflections on the Teaching Assistant workforce



Our TA workforce in numbers

• The rise and rise of TAs (FTE):

— 2000 = 53,400 (19% of primary workforce) 
— 2005 = 97,900 (29%)
— 2010 = 126,300 (32%)
— 2012 = 146,700 (33%)
— 2014 = 166,200 (34%)
— 2016 = 177,700 (35%)

• recent headcounts: 

— 277,500 TAs
— 250,000 teachers (inc. HTs, DHTs, AHTs & teachers w/o QTS)

• 91% primary TAs work part-time
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• Research indicates it is how we deploy TAs is a key issue

o TAs were more focused on completing tasks than 

pupils’ learning and understanding

o TAs had more responsibility for pupils with SEN 

statements than teachers – curricula, lesson planning, 

moment-to-moment teaching and learning decisions

o Gaps were found in the knowledge of both teachers 

and TAs in meeting the needs of pupils with statements 

– teachers felt unprepared and often saw TAs as 

experts despite similar gaps in training and knowledge

• Acknowledgement that TAs have a wealth of expertise and 

resource; the challenge is to ensure this is utilised to 

achieve maximum impact

• This what MITA aims to support

How we effectively utilise the skills, expertise 
and resource of our TA workforce 



Summary of the evidence and how to act on it



7 recommendations on ‘Making best use of TAs’



Scaffolding for independence: 
the Maximising the Practice of TAs framework


